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Effects and Changes in Technology
Several technological changes have affected either positive or negative, in the information system of the organizational environment; technological change in social media and mass media has led to easy access to information in any organized environment. Through the introduction of widespread channels of communication like WhatsApp, Facebook and others has led to a better communication system or easy in passing information (Whittaker and Kowalski, 2015). People within the organization can easily access information from various places at the same time. However, the negative part of the technological change in social media is that since it is a public way of communication, many people can easily access information and the information can land into the hands of people with different intentions and it is not very secure, thus some people limit the social media communication. The organizational environment may be expanded and even people can move in other regions but they can communicate easily through, emails, Skype, what’s up and many others this is unlike previous years, where communication was through letters and email.
	Change in technology devices has led to the enhancement of the information system in an organizational environment. Through these devices, it is easy to access information and it is easy to share information within the organization (Haythornthwaite, 2005). Technology has led to the introduction of amazing tools and machines that help in storing data and sharing critical information such as smartphones, advanced computers with high speed and smartwatches. This has impacted positively information system of the organizations, by making sure people get information personally through their phones and the data used in the organizational environment is kept well for future reference and use of other people. The invention of devices has also come with some disadvantages such as poor disposal after use which has a negative influence on the environment. High criminal rates due to the demand for these devices and the introduction of fake devices may reduce the efficiency of information systems in the organizational environment.  
 	The introduction of the internet is part of a change in technology that has also impacted the information system of the organizational environment. The Internet is the major way of communicating any information system since most of the information is available through the internet.  It has led to easy access to the information in the organizational environment; people can easily share information through email and other forms of social media so long as they are connected to the internet (Burkhardt and Brass, 1990). Internet is like the world library that has many channels of news, documents, research work these make any information system easy to access information. The Internet has led to the marketization of organizations and what they do, and some of the business is done through the internet thus through internet information system has improved.
	There are some of the negative effects of the internet on the information systems of the organizational environment. The information system may be corrupted by people, through hacking the organization website or editing the notice if it is made public through the internet which may mislead people in any organization environment. An information system is not that protected if it is using the internet (McFarlane, 1984). Technological change has also led to easy money transfers, through online, in which information systems can access that information and help to keep the record of work and payments of the organization. Change in the transportation system to the digitized transport system like electrical trains has also led to a better information system of the organizational environment due to easy access to different regions.
In conclusion, technological change has been a big player in the field of information systems in every organization. These have been seen in different areas where it helps the supervisor or the manager in an organization in reducing the levels or the high number whereby the manager can be in a position of overseeing a large number of employees which give him or her more decision making over the employees in an organization. From McFarlane (1984), technological change has been accompanied by several consequences or changes which include task arrangements, structures, performance and people that are required by an organization to meet for effective performance.
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